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FEDERAL CHILD 
LABOR PROVISIONS 

The federal child labor 
provisions, also known as the 
child labor laws, are authorized 
by the Fair Labor Standards Act 
(FLSA) of 1938.  These 
provisions were enacted to 
ensure that when young people 
work, the work is safe and does 
not jeopardize their health, well-
being or educational 
opportunities.  By knowing, 
understanding, and complying 
with these provisions, employers, 
parents, and teachers can help 
working teens enjoy those safe, 
positive, early work experiences 
that can be so important to their 
development. 

CHILD LABOR 
BULLETIN No. 101 

This booklet is a guide to the 
provisions of the FLSA (also 
known as the “Wage-Hour 
Law”) which applies to minors 
employed in nonagricultural
occupations.  In addition to child 
labor provisions, the FLSA 
contains provisions on minimum 
wage, overtime, and 
recordkeeping.

See Child Labor Bulletin No. 
102 for information regarding the 
employment of minors in 
agriculture.

OTHER LAWS THAT 
IMPACT CHILD 
LABOR

Other federal and state laws 
may have higher standards.  
When these apply, the more 
stringent standard must be 
observed.  All states have child 
labor provisions, compulsory 
school attendance laws, and 
establish the minimum ages and 
conditions under which youths 
may operate motor vehicles. 

Unless otherwise exempt, a 
covered minor employee is 
entitled to receive the same 
minimum wage, overtime, safety 
and health, and nondiscrimination
protections as adult workers.
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Coverage of the Child Labor Provisions

Who is Covered?

Enterprise Coverage: Individual Coverage:

The Federal Child Labor Provisions Do 
Not:



Exemptions from the Child Labor 
Provisions of the FLSA 

Minimum Age Standards for 
Nonagricultural Employment 

14

16

18

Wage Payments to Young Workers



Employment Standards for 14- and 15-Year-Olds 
in Nonagricultural Employment

The FLSA confines the employment of 14- and 15-year-olds to those jobs and time periods 
that the Secretary of Labor has determined will not interfere with their schooling and to 
conditions which will not interfere with their health and well-being. Jobs that are not 
specifically permitted are prohibited.

Hours-Time Standards for 14- and 15-Year-Olds

Fourteen- and 15-Year-Olds May Not Be 
Employed: 

except

except

week

     School hours

i.e.

Exceptions from the “school in session” 
provisions

Limited exemption for professional sports 
attendants:



Occupation Standards for 14- and 15-Year-Olds

The following list, which is not exhaustive, are jobs that 14- and 15-Year-Olds 
MAY NOT Be Employed in: 

except

except

     Except 

.



The following is the list of jobs the Secretary of Labor has determined will not interfere with 
the schooling, health, and well-being of 14- and 15-year-olds and therefore MAY BE  
performed by such youth.  Any job not specifically permitted, is prohibited.

NOTE



see

Work Experience and Career Exploration 
Programs (WECEP) 

Work-Study Program (WSP) 



Employment Standards for 16- and 17-Year-Olds
in Nonagricultural Employment

The Hazardous Occupations Orders (HOs) for Nonagricultural Employment

*These HOs provide limited exemptions for 16- 
and 17-year-olds who are bona-fide student-
learners and apprentices.   

meat slicers and 
other food slicers



HO 1 - Manufacturing or Storage 
Occupations Involving Explosives 

except

Definitions 

plant or establishment manufacturing or 
storing explosives or articles containing explosive 
components

explosives articles containing 
explosive components

nonexplosives area



HO 2 – Motor-Vehicle Occupations 

except

Limited exemption from HO 2 for 17 year old 
employees:

Definitions

motor vehicle

driver

outside helper

gross vehicle weight

urgent, time-sensitive deliveries

Urgent, time-sensitive 
deliveries

to
from

occasional and incidental



HO 3 - Coal Mining Occupations

except

Definitions

coal

all occupations in or about any coal 
mine

HO 4 - Forest fire fighting and forest fire 
prevention occupations, timber tract 
occupations, forestry service occupations, 
logging occupations, and occupations in 
the operation of any sawmill, lath mill, 
shingle mill, or cooperage stock mill 
(Order 4). 

except

provided

see Exception

except 

except 



except 

Exemption

Definitions.

all occupations in forest fire fighting 
and forest fire prevention 

all occupations in forestry services

all occupations in logging 

all occupations in the operation of any 
sawmill, lath mill, shingle mill, or cooperage-
stock mill 



all occupations in timber tracts 

inside or outside places of business

operate or assist in the operation of 
power-driven woodworking machines

places of business where machinery is 
used to process wood products

portable sawmill 

power-driven woodworking machines 

remanufacturing department

supervised by an adult relative or is 
supervised by an adult member of the same 
religious sect or division as the youth

Supervised

Adult

Relative

Member of the same religious sect or division 
as the youth 



HO 5 - Power-Driven Woodworking 
Machine Occupations 

Exemption

Definitions

Off-bearing

Power-driven woodworking machines 

HO 6 - Occupations Involving Exposure to 
Radioactive Substances and to Ionizing 
Radiation

Maximum
Permissible Body Burdens and Maximum 
Permissible Concentrations of Radionuclides 
in Air and In Water for Occupational 
Exposure

Definitions 

self-luminous compound

workroom

ionizing radiations



HO 7 - Power-Driven Hoisting Apparatus
Occupations

Exemption

automatic elevator

automatic signal operation elevator

Definitions

Crane

Derrick

Elevator

High-lift truck

Hoist

Manlift



HO 8 - Power-Driven Metal Forming, 
Punching, and Shearing Machine 
Occupations

except

Exemption

Definitions 

operator

helper

forming, punching, and shearing

machine tools
machine tools



HO 9 - Occupations in Connection with 
Mining, Other than Coal

except 

Provided, however,

Definitions 

all occupations in connection with mining, 
other than coal

except



HO 10 - Occupations in the Operation of 
Power-Driven Meat-Processing Machines 
and Occupations Involving Slaughtering, 
Meat and Poultry Packing, Processing, or 
Rendering 

except

Except

except

bacon slicing machine

except

Exemptions

Definitions

boning occupations 

curing cellar

hide cellar

 killing floor

retail/wholesale or service 
establishments



rendering plants

slaughtering and meat packing 
establishments

HO 11 - Power-Driven Bakery Machine 
Occupations

Exemptions

Except



HO 12 - Occupations involved in the 
operation of balers, compactors, and 
paper-products machines  

Exemptions

scrap paper baler paper box compactor 

see 

Note:  the specific standard must 
be listed on the notice in its entirety

Definitions 

Applicable ANSI Standard



Baler that is designed or used to process 
materials other than paper

Compactor that is designed or used to process 
materials other than paper

Operating or assisting to operate

Paper box compactor

Paper products machine

Scrap paper baler

HO 13 - Occupations Involved in the 
Manufacture of Brick, Tile, and Kindred 
Products

except

except

Definitions

clay construction products

silica brick or other silica refractories



HO 14 - Occupations Involving the 
Operation of Circular Saws, Band Saws, 
Guillotine Shears, Chain Saws, 
Reciprocating Saws, Wood Chippers, and 
Abrasive Cutting Discs 

except

Exemption

Definitions

Abrasive cutting disc 

Band saw

Chain saw

Circular saw

Guillotine shear

Helper

Operator

Reciprocating saw

Wood chipper

HO 15 - Occupations Involved in 
Wrecking, Demolition, and Shipbreaking 
Operations

Definitions

wrecking, demolition, and shipbreaking 
operations



HO 16 - Occupations in Roofing 
Operations and All Work On or About a 
Roof

Exemption

Definitions

 roofing operations

n or about a roof

HO 17 - Occupations in Excavation 
Operations

except 

except 

Exemption



Special Provisions Permitting the 
Employment of Certain Minors in Places 
of Business that Use Machinery to Process 
Wood Products 

Exemptions from Certain HOs for 
Apprentices and Student-Learners



intermittent short periods of time

intermittent
short periods of time

short
periods of time

direct and 
close supervision

direct and close supervision

direct and close supervision

direct and close supervision

Age Certificates 

Enforcement of the Federal Child Labor 
Provisions



Penalties for Violation 

Civil Money Penalties

Hot Goods Injunction

Injunction to Compel Compliance

Criminal Sanctions

Additional Information 

YouthRules!

in your own 
time zone
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MINORS UNDER 18

Minors under 18 are prohibited from the following
occupations:

(1) In or about or in connection with any mine, coke
breaker, cook oven, or quarry in any capacity.

(2) In wrecking, demolition, and ship-breaking
(3) In any tunnel or excavation with a depth of four feet or

more
(4) In any roofi ng, scaffolding, or sandblasting operations.
(5) Operating or driving any truck or heavy equipment over

three tons gross weight
(6) In logging or around any sawmill, lathe mill, shingle, or

cooperage-stock mill.
(7) Operating any power-driven woodworking, bakery, or

paper products machinery.
(8) Upon any steam, electric, diesel, hydraulic, or other

railroad.
(9) As fi refi ghters.
(10) Operating any stamping machines used in sheet metal

or tin ware, or in paper or leather manufacturing, or
washer or nut factories.

(11) In or around any steam boiler or rolling mill machinery
(12) Operating any power-driven metal forming, cutting,

straighting, drawing, punching, or shearing machines.
(13) Operating or assisting in operating any elevators, open

freight elevators, cranes, derricks, or other power-driven
hoisting apparatus, with exception of an unattended
automatic passenger elevator.

(14) Operating any paper cutting, stapling, corrugating, or
punching machines.

(15) Assembling, adjusting, cleaning, oiling, or servicing
machinery in motion.

(16) Operating any circular saws, band saws, or guillotine
shears.

(17) In or around any distillery where alcoholic
beverages are manufactured, bottled, wrapped, or
packed.

(18) In the manufacture, storage, or transportation of
explosive components.

(19) In the manufacturing of brick, tile, or similar
products.

(20) In the manufacture or transportation of dangerous or
toxic chemicals or compounds.

(21) In, about, or in connection with, poisonous dyes,
dangerous or poisonous gases, compositions of lye in
dangerous quantities, dangerous or poisonous acids, or
pesticides.

(22) In any activity involving exposure to radioactive
substances or ionizing radiation.

(23) Around asbestos or any other cancer-causing agents
(24) Operating or assisting in operating any job, cylinder, or

offset printing presses.
(25) In any activity involving slaughtering, butchering, and

meat cutting.
(26) In any place or occupation which the department may

declare dangerous to life or limb or injurious to the
health or  morals of persons under 18 years of age.

ALCOHOL

Employees must be 21 to serve alcoholic 
beverages for consumption on premises 
(19 if licensee is RVP certifi ed).

Minors 16 and older may be employed in such
establishments as busboys, janitors, dishwashers, cooks, 
hostesses, or seaters.

14 and 15 year old minors SHALL NOT work in any 
establishments that serves alcohol for consumption on 
premises (Note: Members of the immediate family of 
the owner or operator who are 14 or 15 years of age 
may be employed in such establishments provided they 
do not serve, sell, dispense, or handle alcohol.)

ADULT ESTABLISHMENTS 

INSPECTIONS BY THE DEPARTMENT OF 
LABOR

TRAINING AND EDUCATION

No person under 18 years of age shall be employed 
in or perform in any adult establishment.

The Department of Labor has the right to enter, with-
out warrant or notice, any business establishment for 
the purpose of routine inspections. These visits shall 
be conducted as frequently as needed to insure that 
minors are employed in compliance with this act. 
The department shall enforce this act and administer 
fi nes and/or prosecution for any violation of this act.

Child Labor personnel are available at no cost, when 
scheduling is possible, for presentations to schools, 
organizations, and employer groups. Please contact 
Child Labor Enforcement if interested.

Alabama Department of Labor 
Child Labor Enforcement 

649 Monroe Street 
Montgomery, AL 36131

Ph: (334) 956-7390
Fax: (334)956-7391

child.labor@labor.alabama.gov

Published 2018



MINORS UNDER 16

Minors under 16 are prohibited from being employed in 
the following occupations or places:

In, about, or in connection with any manufacturing or 
mechanical establishment, cannery, mill, workshop, 
warehouse, or machine shop.

(1) Operating or assisting in operating any sandpaper or
wood polishing machinery, any washing, grinding, or
mixing machinery, or commercial laundry equipment.

(2) Operating or assisting in operating any machines used in
picking wool, cotton, hair, or any other material.

(3) In any work in or about a rolling mill, machine shop, or
manufacturing establishment which is hazardous or
dangerous to health, limb, or life.

(4) In proximity to any hazardous or unguarded gearing.
(5) Upon any vessel or boat engaged in navigation or

commerce within the jurisdiction of this state.
(6) In the manufacture or packing of paints, colors, or white

or red lead.
(7) In occupations causing dust in injurious quantities
(8) In soldering, brazing, heat treating, or welding.
(9) In the building trades,except that persons 14 or 15 years

of age who are members of the immediate family of the
contractor may be employed in trades involving
nonhazardous duties or occupations.

(10) Repairing, painting, or cleaning buildings or structures
while working at the top of ladders, lifts, or scaffolds
exceeding a height of six feet.

(11) In connection with a junk or scrap metal yard.
(12) Assorting, manufacturing, or packing tobacco.
(13) Operating any automobile, truck, or motor vehicle, or

fl agging or directing traffi c.
(14) In airport hangers or landing strips or taxi and
         maintenance aprons.
(15) In connection with any lumberyard.
(16) In any place or occupation which the department

declares dangerous to life or limb or injurious to the
health or morals of persons under 16 years of age.

(Note: A minor 14 or 15 may sell fi reworks if supervised by 
someone 18 years or older.)

The presence of any person under 18 years of age in any 
restricted establishment or occupation shall be evidence 

of their employment.

MINIMUM AGE TO WORK
14 YEARS OF AGE

Persons under 14 years of age shall not be employed

CHILDREN OF PARENTS WHO OWN THEIR 
OWN BUSINESS ARE NOT EXEMPT FROM THE 

ALABAMA CHILD LABOR LAW.

WORK TIME RESTRICTIONS
(14-15 YEAR OLD MINORS)

WORK TIME RESTRICTIONS
(16-18 YEAR OLD MINORS)

Minors 16, 17, & 18 years old, who are enrolled in 
public or private school shall not work between 10pm
and 5am on any night preceding a school day.

BREAKS

A 30 minute break is required for any 14 or 15
year old person employed for more than 5 hours 
continously.

All required breaks must be documented in the 
employees time records.

CHILD LABOR CERTIFICATES

Employers who wish to employ a person under 18 
years of age must obtain the appropriate Child 
Labor Certifi cate(s) for each location where 
persons under 18 years of age are employed.

A Class I Child Labor Certifi cate is required for 
the employment of 14 and 15 year old minors.

A Class II Child Labor Certifi cate is required for 
the employment of 16 and 17 year old minors.

Child Labor Certifi cates must be posted in public view

Apply for the certifi cate by going to: 
www.labor.alabama.gov

ELIGIBILITY TO WORK FORM

POSTER

RECORD KEEPING

A Child Labor Law poster (2009 version or later) 
must be on display in every location employing 
minors 18 and younger.

Each employer must keep on premises an Employee
Information Form, Proof of Age, and Time 
Records showing the number of hours worked each 
day, starting and ending times, and break times for 
each employee 18 years of age and younger.

(For full text see AL § 25-8-38)

Acceptable Proof of Age: A copy of a birth 
certificate, driver’s license, or identification card 
issued by a federal, state, or local government agency 
provided the ID card includes the employee’s name 
and date of birth.

Employers who chose not to use the Employee
Information Form must keep a separate file for each 
employee 18 and younger which includes the 
following information: The employee’s name, ad-
dress, telephone number, date of birth, date of hire, 
proof of age, school of attendance, and time records.

The Employee Information Form can be found at
www.labor.alabama.gov

An Eligibility to Work Form, issued by the school, 
must be kept on fi le for all 14 and 15 year old 
employees.

DURING MONTHS WHEN PUBLIC SCHOOL IS 
IN SESSION:

Not before 7am or after 7pm ANY DAY OF THE WEEK
Not during hours when school is in session (8AM-3PM)
No more than 3 hours on ANY SCHOOL DAY
No more than 8 hours on non school days
No more than 6 days in one week
No more than 18 hours per week

DURING THE SUMMER MONTHS:

Not before 7am or after 9pm ANY DAY OF THE WEEK
No more than 8 hours a day
No more than 40 hours per week
No more than 6 days per week

No breaks are required for employees age 16 and older.
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